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Benchmarking Exercise - Equivalence of Academic Staff Qualifications and Experience 

A desktop benchmarking exercise was undertaken to develop appropriate guidelines and criteria for Leaders 

Institute for recognition of professional and/or practice-based experience equivalence for teaching staff to 

Australian Qualifications Framework (AQF) qualification Level 7. A broad spectrum of seven (7) Australian Higher 

Education Providers was audited for the relevant criteria as outlined in the attached Table 2. 

The recommendations emerging from the benchmarking exercise are provided in the attached Table 1. It will be 

noted that the recommendations are conservative in that they exceed the minimum equivalency observed in the 

sector though the benchmarking exercise. It is considered that the recommended alternative minimum 

qualifications are at AQL Level 7 +2. 

A paper titled “Draft Leaders Institute Guidelines for Recognition and Assessment of Equivalence of Academic 

Staff Qualifications and Experience”, has been prepared and provided with this benchmarking paper to Leaders 

Institute to assist with development of appropriate Policy.  
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Table 1: Recommendations to Leaders Institute for Academic Staff Qualifications to Teach at AQF Level 7. 

Alternative Minimum Qualifications Comments 

A Level 9 (Masters) qualification and with at least 
1 years professional experience and/or teaching 
experience within the relevant profession in the 
last 3 years. 

This meets the requirements by being AQF 9, which is 

AQF +2 levels above 7. One year’s experience is 

recommended to bring some professional and practice-

based experience to the program. 

A Level 8 (Bachelor Honours Degree, Graduate 

Certificate, Graduate Diploma) qualification and 

with at least 3 years professional experience 

and/or teaching experience within the relevant 

profession in the last 5 years. 

This meets the requirements by being AQF 8, which is 

AQF +1 levels above 7. Three year’s experience is 

recommended to bring more significant professional and 

practice-based experience to the program. 

A Level 7 (Bachelor Degree) qualification and 

current membership of the relevant profession and 

with at least 5 years professional experience 

and/or teaching experience within the relevant 

profession within the last 7 years, with at least 3 of 

those years at a senior level. 

This exceeds the typical minimum equivalence typically 

cited within the sector where 3 years relevant teaching, 

research, and/or professional experience in the last 5 

years is equated to 1 AQF Level. 

A Level 7 (Bachelor Degree) qualification with 

high level professional qualifications (for example 

Fellow), and with at least 5 years relevant 

professional/teaching experience in the last 7 

years. 

This exceeds the typical minimum equivalence typically 

cited within the sector where 3 years relevant teaching, 

research, and/or professional experience in the last 5 

years is equated to 1 AQF Level. It replaces/equates 

senior level experience with high level professional 

qualifications. 

A Level 7 (Bachelor Degree) qualification plus an 

outstanding established professional reputation in 

the relevant professional field demonstrated by 

significant contribution to the discipline at a 

national level. This would be supported by at least 

10 years managerial experience at a senior level. 

This exceeds the typical minimum equivalence typically 

cited within the sector where 3 years relevant teaching, 

research, and/or professional experience in the last 5 

years is equated to 1 AQF Level. It replaces/equates 

senior level experience or with high level professional 

qualifications with an outstanding established 

professional reputation.  
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Table 2: Benchmarking of Minimum Equivalence to Teach at AQF Level 7 

Higher Education 
Provider 

 

Minimum Equivalence to Teach at AQF Level 7 

University of Canberra 
Level 7 qualification and current registration to practice within the relevant 
profession, plus either: 

• 3 years relevant professional experience in the last 5 years, or, 

• Enrolment in a relevant level 9 (masters) course, plus some relevant 
professional experience, together totalling 3 years. 

University of 
Melbourne 

• A person with substantial industry or teaching experience who is judged 
to have a depth of knowledge/skills in the area which s/he is teaching 
that is at one AQF level higher than the course. 

• A person with relevant industry or teaching experience who is 
undertaking a program to obtain a +1 qualification. 

Charles Sturt 
University 

Level 7 qualification (Bachelor Degree) and current (membership) registration to 
practice within the relevant profession (if relevant), plus one of the following: 

• 3 years relevant teaching, research, and/or professional experience in 
the last 5 years, or 

• Completion of at least two-thirds of a relevant level 9 (Masters) course 
plus some relevant teaching, research and or professional experience, 
together totalling 3 years 

Morling College 
(Faculty of Education) 

(5 years is referenced 
as being the minimum 
number of years) 

Academic staff in the Faculty of Education are assessed on a combination of 
formal qualifications and professional experience. They must have formal 
qualifications to at least the same level as that being taught and also a number of 
years of professional experience in education. 

Professional experience, normally considered as years of teaching, will only be 
used to assess one Qualification Standards level above that being taught. 

Deakin University 
Bachelor Degree in a relevant area (AQF Level 7), plus either 

• Typically 5 years current relevant professional or creative experience 
in a role/s requiring advanced knowledge, highly developed skills and 
independent planning and management of people, processes and/or 
projects, or  

• Typically 5 years current experience successfully teaching a course in 
a related area at Level 7 or above informed by scholarship in the 
discipline and teaching and learning practice 

 



 

© Leaders Institute Pty Ltd T/A Leaders Institute – Provider ID: PRV14078, CRICOS Code – 03732F   
This document is uncontrolled when printed.  Page 4 of 4 

Melbourne Institute of 
Technology 

Level 7 qualification and current registration to practice within the relevant 
profession, plus either: 

• 3 years relevant professional experience in the last 5 years, or 

• Enrolment in a relevant level 9 (Masters) course, plus some relevant 
professional experience, together totalling 3 years. 

RMIT • Demonstrates a current, coherent and advanced knowledge of the 
theory and practice of their discipline or profession  

• Able to apply a critical analytical approach to complex problems to find 
solutions  

• Has contributed significantly to their profession or industry and/or has 
a track record of creative output  

• Has undertaken professional or practice based research or 
investigative projects, and demonstrates a developed knowledge of 
research principles and methodology  

• Has teaching qualifications and/or experience, and demonstrated 
ability to develop and communicate knowledge and ideas to a variety 
of audiences 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


